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(For the purposes of this policy, “employees” are defined as
both faculty and staff at Arkansas State University. Students
employed as work-study or part-time are addressed by a sepa-
rate policy)

I. Policy
A. Policy statement

It is the policy of Arkansas State University to provide an
educational and work environment in which students,
faculty and staff are encouraged to think, grow and devel-
op to realize their full potential. In light of a commitment
to provide a caring community, as stated in the universi-
ty’s mission statement, sexual intimidation and exploita-
tion are strictly prohibited. Such behavior undermines
the atmosphere of trust and respect that is vital to a
healthy work and academic environment.

The university’s prohibition of any type of sexual harass-
ment applies to members of the university community, to
visitors to the campus, and to others who do business
with the university or who use the university facilities.
The policy prohibiting such behavior applies to sexual
harassment which takes place in any relationship, includ-
ing both those involving a power differential and those
between peers, colleagues, and co-workers.

Members of the university community are encouraged to
report any incident they believe to be sexual harassment
to the proper authority defined elsewhere in this docu-
ment. Persons found to be in violation of this policy will
be subject to disciplinary action which may include, but is
not limited to, written warning, demotion, transfer,
suspension or dismissal.

B. Legal authority

Sexual harassment is a form of sex discrimination which is
prohibited by Title VII of the Civil Rights Act of 1964 and
Title IX of the Education Amendments of 1972. Those
who engage in such behavior may be subject to legal con-
sequences, including civil and criminal penalties and
monetary damages. Sexual harassment is also in violation
of the university’s Equal Opportunity / Affirmative Action

policy.

C. Definition

Sexual harassment may involve the behavior of a person
of either sex against a person of the opposite or same sex.
According to the definition provided by the U.S. Equal
Employment Opportunity Commission, sexual harass-
ment (as applied to the employment and academic envi-
ronments) consists of unwelcome sexual advances, unwel-
come requests for sexual favors, and other unwelcome
verbal or physical behavior of a sexual nature when:

(1) submission to or rejection of the conduct is made
either explicitly or implicitly a term or condition of
an individual’s employment;

(2) submission to or rejection of such conduct by an
individual is used as the basis for employment deci-
sions affecting the individual’s welfare; or

(3) such conduct has the purpose or effect of substan-
tially interfering with an individual’s welfare or
work performance, or creates an intimidating, hos-
tile, offensive, or demeaning work environment.

Sexual harassment is distinguished from voluntary sexual
relationships in that it may involve coercion, threat,
unwanted sexual attention and/or promises of profes-
sional rewards in exchange for sexual favors. Sexual
harassment is unwelcome behavior and does not include
consensual relationships.



